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		                        TEMPORARY PASTORS
                        (STATED SUPPLY, COVENANT, BRIDGE, TRANSITIONAL, VALIDATED SERVING IN A CONGREGATION)
         2026 TERMS OF CALL (TOC)
Minister’s Name 		 Congregation 		 Starting Date _________ Term/Yrs Per Contract	 Hours Per Week 	
Minimum Total Investment for Compensation for 2026 is $95,990 for FT
	Effective Salary (www.pensions.org/file/what-we-offer/benefits-guidance/forms-documents/Documents/pln-103.pdf/)

	Cash Salary
	$

	Housing Allowance
	$

	Other Taxable (per IRS)                                                        Bonuses, Unvouchered Allowances 
                                                                                                            Gifts, FSA or HSA (125 Allowances), 
                                                                                                                         403b Employee Contribution
	$

	
	

	Total Board of Pensions for Medical, Pension, Disability                         (See Worksheet)

	$

	
	

	Reimbursable/Vouchered Expenses
	

	Continuing Education/Professional Development                                         minimum $500

	$

	Mileage/Auto                                                                                                             
 
	$

	Other Vouchered Expenses, including Moving Expenses                             
	$

	
	

	Additional Optional Benefits
	

	Social Security Offset/SECA Allowance                                       (7.65% of Effective Salary)
                                                                                       Please Note: This benefit is taxable, per IRS rules.
	$

	Health Reimbursement Arrangement (HRA) optional - $2,000 only

	$  

	Optional Board of Pensions                                                                     (rates at www.pensions.org)
Vision
Dental
Supplemental Death
403b Employer Matching Contribution
	
$
$
$
$

	
	

	Total Investment (No less than $95,990 for FT)
	$

	
	

	Paid Time Off
	

	Vacation                                                                               FT minimum 4 weeks, including 4 Sundays
                                                                                                       +15 years = 5 weeks, including 5 Sundays.
                                                                                                                       PT is prorated by hours per week.
	weeks

	Continuing Education/Professional Development
                                                                                 FT minimum 2 weeks; cumulative for up to 4 years.
                                                                                                                       PT is prorated by hours per week.
	weeks

	Paid Family Leave                                                                                                                   FT minimum 12 weeks.
                                                                                                                                 PT is prorated by hours per week.
	weeks

	Sabbatical Leave, after how many years of continuous service?
	years






Session, with the Presbytery’s concurrence, may terminate this contract with 
thirty days written notice.

The pastor may also terminate this contract with thirty days written notice and forfeit any payment beyond that for actual services in the thirty-day period.



Approved Call
The Session has voted to accept this call with the compensation listed.

Date of Session Approval ______________    Clerk: __________________________ 


Ministers of Word and Sacrament serving in Validated Positions in Congregations
We have read and agree to the covenant Regarding Validated Congregational Positions. (This document is available on www.whitewatervalley.org under Forms.)

(Signed)__________________________    (Signed)_____________________________
                          Pastor/Minister                                                          Clerk of Session
                                                                                                                             


If you have questions about this form, please reach out to the 
Presbytery Office or your COM Liaison.


2026 COMPENSATION PACKAGE WORKSHEET

This worksheet is designed to help your congregation and pastor to design the total compensation package for 2026 which must meet a minimum total of $95,990. First, determine which column applies to your particular situation, then begin filling in the spaces under that column.

	
	
	2026 Transitional Medical Plan 
(if enrolled in 2025; continuing call; spouse and child coverage needed)
	2026
Congregational Pastor’s Package
	2026 Pastor & Children Package
	2026 Pastor & Spouse Package
	2026 Pastor & Family Package

	
2
	2026 Eﬀective Salary (Total of first THREE lines on Form Above) (Minimum +3% recommended)
	
	
	
	
	

	
3
	Covenant Pension/ Disability Plan 10% 
of Eﬀective Salary
	
	
	
	
	

	4
	Medical Plan (Percent of Eﬀective Salary)
	37%
	17.5%
	17.5%
	17.5%
	17.5%

	5
	Additional Medical Cost
	0
	0
	$9,950
	$12,250
	$22,200

	6
	Total Medical (Line 2 x Line 4) + Line 5 =
	
	
	
	
	

	
7
	Total Board of Pensions 
Line 3 + Line 6 =
(Green Box Form Above)                         
	
	
	
	
	

	
8
	Professional Development Allowance of at least
$500 (Blue Box on Form Above)
	
	
	
	
	

	
	Other Compensation— List Detail Below 
(Yellow Boxes on Form Above)
	
	
	

	
	
	
	
	
	
	

	
	
	
	
	
	
	

	
	
	
	
	
	
	

	
	Total Compensation Package Must Equal a Minimum of $95,990 Line 2 + Line 7 + Line 8
+ Other Compensation
	
	
	
	
	






	Professional Development is a mandatory minimum of $500, but the amount should be determined by your pastor’s Professional Development plans for the coming year(s). Costs for Professional Development can vary significantly by the type of program.


	Items shaded in green and blue are MANDATORY. Items shaded in yellow are possible.


	The “Other Compensation” lines are line items determined by you and your pastor as part of total compensation. Pastors should contact their tax advisor for payroll tax implications of any other compensation. Possible items to consider are:
· Mileage/Auto Reimbursement,
· The Presbytery managed HRS at $2000 annually,
· A Social Security/SECA oﬀset is calculated at 7.65%. of line 2,  
· Contributions to assist with any out-of-pocket expenses the pastor’s family may have if they must provide a co-payment to cover spouse and/or children’s medical coverage through spousal employment, or
· Other options according to a particular situation. 
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