2026 COMPENSATION PACKAGE WORKSHEET

2026 Transitional 2026
Medical Plan (if Congregational
enrolled in 2025) Pastor’s Package

2026 Pastor & 2026 Pastor & 2026 Pastor &
Children Package Spouse Package Family Package

2025 Effective Cash
Salary Minimum

2026 Effective Cash
Salary (Minimum 3%
increase
recommended)

$58,968 $58,968 $58,968 $58,968 $58,968

Covenant Pension/
3 | Disability Plan 10% of
Effective Salary

4 Medical Plan (Percent 37% 17.5% 17.5% 17.5% 17.5%
of Effective Salary)

5 Additional Medical 0 0} $9,950 $12,250 $22,200
Cost

Total Medical (Line 2 x
Line 4) + Line 5 =

Total Board of
7 | Pensions Line 3 +
Line 6 =

Professional

8 Development
Allowance of at least
$500

9 Other Compensation
— List Detail Below

HRA (if applicable)

Total Compensation
Package Must Equal a
Minimum of $95,990
Line 2 + Line 7 + Line 8
+ Line 9 + Other
Compensation

This worksheet is designed to help your congregation and pastor to design the total compensation package for 2026 which must meet a
minimum total of $95,990. First, determine which column applies to your particular situation, then begin filling in the spaces under that
column.

Note that Professional Development is a mandatory minimum of $500, but the amount should be determined by your pastor’s Professional
Development plans for the coming year(s). Costs for Professional Development can vary significantly by the type of program.

ltems shaded in green are MANDATORY. Items shaded in yellow are RECOMMENDED.

Other Compensation are line items determined by you and your pastor as part of total compensation. The HRA was begun in 2025 and you
may desire to continue. Other items which may be included are things like a Social Security offset or a contribution to assist with any out-of-
pocket expenses the pastor’s family may have if they must provide a co-payment to cover spouse and/or children’s medical coverage
through spousal employment. Other options are available according to your particular situation. As always, consult your tax advisor for
payroll tax implications of any other compensation.



